^ 1^-33004/^9 



REGD. NO. D. L.-33004/99 


3iRci m 

(Ike (Baxette of <3udia 


3THIVRUI 

EXTRAORDINARY 

HPT III—EPJ* 4 
PART HI—Section 4 

^ tot%i 

PUBLISHED BY AUTHORITY 



# ' 


Y 

J 9 



'\^ v 


H. 106] M fa#, HtHHIt, 13, 1999/3raVTHH 22, 1921 

No. 106] _ NEW DELHI, MONDAY, DECEMBER 13,1999/AGRAHAYANA 22,1921 _ 

HmftH ^urau fa ft wra r 

1999 

25-i/98-A«m.n.3n^. (ni^ 3m).— 1 Hrofta faPiHW*h mfaHvCH arfaRpm, i997H>tHro io%hth 

Hfan, tiro 36 HftzHHm 2 % hp^e (n) % h^ih h?i "sr^rt Eifapff hit hhW nrof ^ roftHro 1 ! (zt am h sn^) 
■ProdM^sniT fafaHH hhito % : 

MnrfhnprfNn: uiRiH>t u i (aiPiHfl Vt ■ftrPpro, 1999 

hto -1 

ET^EfHHT, faTOK 3fk 3TK*H 

1. (i) HE ^3TK^3T^ (SfftHE Hit fagfafl) ftPH-W, 1999 % "HFr ^ WHT ^STOTTTI 

(ii) HE RlPi^ -Slid fll{lla '^ETT^'JSTT Mill '4m,'ii I 

hpt- n 
hRhpth< 

2 . eh Wm eM 3 3PHHT artftim n Eft -to, 

(Hi) HKEtH HlfaHTOJI SlfaftHH, 1997 arfftift 11 

(isr) "roRiHroJT'' ft nroftH ftPiHiro+1 rofftHron (ftafaft-ftaTR^ar^) arMut i 

(h) “arRmro^” aiftpro t fttroftreroE’grosTR uirH ro ( ^s t Th^-z ) ht fezgz HTHro grafft 

%HJPlf%%t?HSrTHHTEtl 

(H) EH Wm ft EPH ftft gr ftPHfoffHt'-iRHIHlij, EHft f, ~TO 3TfftftHH ft <PTOPH f aftftRm 

ft HflHlftrt 3 ThT ft # Hft UTPjft I 


(I) 


3632 01/99 
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MTH-LII 

Trmr^r 

3. qiftlGW'l : JnPRfRTjj TO-WI W firfTO ^ R1 3TW:, Wrf*17T W 

m. 3RRHT11 

4. ■pn^TT : TfH ftPm % R1WT % RT PtR# fte# ^ RlfaROT ‘Sfit f¥ufa 3 tPr 

el'll I 

Hm-iv 

afPr^n ^ *rcff 

5. aipHci ^TJTJC, 3li(HiRl»f> RT le>c:gt; "RT ■3i<r , H '3TRf*T% 'prT% f?Tl7,4iiyl I 

6. STpf^RT 4^ ty. ViiHl^d: Pi^dcM -SMCi®^ IStfl ’^' , Riff pRT( <n 1 1, ftM'fl %Tt^FTR { t>i’4lci4 , i^fl t M u i T^ <S R qitS'il'-i 

l pffaw#TN 

7. 3^rfa*r(, 3TRJ WIT 34 3H5pmffl3Tf ^ 7»ft MTOT W 'gW, Wl-Wf "41 7RJF ' V' % RTpP-lfall 

*rcff % f?nj t# ^ H i ingm, ^ 28 ^rrcr ^ rrt ijpft i 3 ^ srgijfaw 4j# ^ 

'Jl'MlRl % fTTHTT)’ *f 5 tvf '4WFTT 4IT WRT11 IjlS'Hl’ % RPT?f $, (TJ^ePlT 33^ 1^3% RTf "aFRIT ^ ifnit TjTJ, 

3TFJ TfhRT 35 ^ W ^ 'H s Rft 11 W'fr 'SRTraT, 3*4)5911 ^ W ?rll$$11 #JT3nfjlTT aftr^^ 

T Rw^g ^TfttT^ a#m % two; *fwR r# r 333 ^ w w i 

arPrqir R^-iT ^5t 31 ? an^ % ^ w ^m^iT^fr rm otk gn trr-rrr r 33t4 trjp ‘'V' % 

Tfirhnfatr % ftnr ^RrPpfftr % fail Prcfftir ^ ^ ¥ti 

8. (l) ^5W RTT^ '^5TT% 37, ‘ V’ iW) $ 37ff % fan -STgTjfall ^TiRT/IH 37ip4H 3FMlf?|/3R3 fq^ Rnf 

% ftni Prirfftir yRr?ifloi rjT 1 pT Prtt wqrqr i 

(ii) ^PpbT % f^ Tt^l'ITT TW^ft 3T1TW % 3TT^?if R5T H WFt ^PlT, PfT 3#m tRt^: 

°t>l'+>'l fTOTI fRT^ ^511% 1 

9. RgPw ^ stPrr 'rst^i: IrRt ^fte ri ^*wr #tt ^r 3 trrt ; rst^ftt ^ut fRRr iff i 

10 - ^ fR '3**fceircf R?f ‘WRiqq % i 

RFT V 

Tfarrrc^Tiif 

11. ^tPrrt Rfr, 8 to irfafiR % Rim % PrPra, ^iPm ^ii'dHR ■afk rfri^ r% %-att^-% 1/30 Rit 

'34^RT>n 'flUJ.'fl 1 

12. 3#RRT ■R'fliJlT ^?r, Wim U: Pn R11R % T3[^ f^T ^ TT^TPT RIRlf?.^ 3RTOW tR TTRTI | 

13. (i) ^Irll oiH< RHT4T J NI %, 3Tp1R1T Rlt TRi f^f % «l L ai(^qv 3TRERI7I H%cl, <t)°K'1 dfll p;H| Ril 

^htr■ feRt 'iiit^n 1 ^ 111 % Prt 3 ^ ■EjpqRT^1 1 nenfq, rP ;^71 ^^hI, Efn4 ff^r■spt -q^tfi 

t dt 3^ 3R ftpl ^UT «ft ^ITTH f^TT ^TTHTTTI 

(ii) 3iPmTRRfi:, Pr# ftqTjqfipr^ amrt ri arqft^Ff wr!^ r aroiFi3iff an rrtr) 3^t3r 

STFlftRRJT ’5q7TR#T13W^RTm^Rm1^’F)l 

14. (i) RftRi^3Tf¥raR^f%41^RR%RRinR 120f^^3TfRERRqRRR#mtlft3^3TWRftR^ r Rlfr'*T1 T T 

ffl4l vjii^'K I 

(ii) fti# 3TpRRT -RJI^ % RTCTTT % #m Rim 34RFEK1 i) if) ^1R*[«fl RR 3RR?r ^R1 

■5RRRR 3# "51141 ' 5 1HJ T TT1 



[’TFT Til—4] 


3 


W 1 '" . - rrrftra : ' *• TT-TtTJ 

(.111 ) f^TiFfitSRI y<+iK FTT F'JTT T Ff7T '=Rl, FT FT flF'dT F) f'T'fr 11 ! F?t 1 jf'F ft, *tFT "4 ; FFFTF Fft FTFT FTtTFT : 

(°o ^^TT^rf^3TT^f^%mFpi[% FFTfrt fffFFFT 

%T fffFF FPJFft-Fff Fit FFfa I 


(750 Tsqftwq?! FilT u il" ft, 3 ffF Fit FffcT 20 ffr WF 3Tfa*FFf SFJFp'Fffl I 

(F) FffFTT FpTFTT TT^ft % FTFFt f, FPJFf^rff ^ 3rf*tfF 3TFff % FTF-FTF FTjftT FFtFR % %F 4 
FRTTF Ff aFJFfrFfF I 

(F) gfFFO f^TF FT '5FTPT % fTTHf^ ft* FFTFTTF 3F[FftFff Fit srcfa, STqfa 7^ T^rft FfiFJTF 
STjFfwftl % ffff 7^ FFTFfFF ftFTI Fff F^ STfIf, 3TfF^TTT FFplffFff ft FrfFFT ftftf Ft FTTfFFF Fit 
FFFff, m i [f ft t u i sra tt ftf^ % ’jFFFpir % otfr ft ft Fmjft i 

Fte : 


15. 

16. 

T7. 

18. 


19. 

20 . 


21 . 


22. 


23. 


24 . 


3TgFft*TftT FTt FFFT %■ ffTR THH^Hsm ft <FHF TCTTTSTTFTTT : — 

— fFFF % IfF, RfTF ffff FTfFFFF FTlFfaF F7( ft, FfFfTF 3F[FftFlf Fft 20 IfF Fft ftFT f* “iff f¥t WfF I 

— Ffff^TF BFfTftFff f* F^ faftre 3TFf'F VlrfHH ftft fara^ft FFltt Fff Sft FffFFTRt STTT FfFff F^H Fit FT 

■■fFftfti 

— -3TF> -Rtt Fffr aryrfwTfcT FT! FTFT ffF ft FTFT FTFFII 

FfpTFffF Faf^T Fit, FF^Tt fcjTl >siM F FITFt, T!FT FF^ft Fff ft ajTTFTt, ftt F^T^Tt % fciy, TJFT 3TTFF FFt^ft FFFFT 
FT Fife Tift amtft 1 

FrfFFF F-JT^i’ FT, FFfFTT FF FiFIF ftft FTFFTT7 FfttFTT FfFfFFF, aftftPlFi fttFTF fMfFF, FF^TF FFIFft 
arfFffFF Stiff 3?tTFF% 3TFFk FFTTT FTT fFFF, FFTFFW FtFlfft I 

FTffFTT FF^T FiF<F TFF % (cut, FffTF FfTFiohi (Fl.FT.ft,) Fit fffFFFT yff FT % FTF ftf I ^FFTf 41 FI T>. 
4,000/- FTffFTftftl 


FTt Fpl-HH FFT^T FTTFlft F>4 tiTI FTT q'Fl TIIFf FTT ^7t % 3*f fFFfFTT TTFF f TTFFTF FTT Ff^TFiR [4Cl Flip'll FFT 
TFf, WJ.FTf^FT’frR-i^fc, F^FT^ FFT, FFTTF fFTTTFI FFT, FFT F^ftf FFT 3Tlff FTT FTTF tf#TT I ^[<^.41 Fit 
■% Ft fF^rfr FTt FTfeFFF % 1%FfFF FTTFTFt FFNnftFf Fit fF #ft I 

F?t FTfFFF FFPJT FTFlft Fvffwft FF TlpHi'l FTT T^ft f .TFT F -^ a p FtFF FTT FFT Ft fF^FT I 

■fan FrfFFTT FFpjf Fit FTFFTT F>4 fi<I FTT F^rf piRtiti ft ^Fit ft, FtitT P*T% RimRuT FFF ^TTFFtF % FTJFR tJFFPT 
ft Tt FT%, FTTF T JTT ft FIrt % FTF FT 3TFt FTTF FFFFF F ft Ml4 Fit FF^ ^ FTpt^FTT FTT ffFT FFT ft atftT FF% 
F^FT^Fff F^f -3F: FTTF FT FIFTFT FTKTT t ft FFFTT ^FF, FF%T FfffF %F % FTtFT ft Tf^ ftFT I 


FTplFTT FFPJT Pf'f FTFlfl FifFlft FTTFFt 5lRrd ft ^FTTft sttrift <JF fftTFTT ft ftF THIcI Fit Rticu ^FT FTT ^4i 
ft, cfttnT ■'twft F?tT FPI iTI’It Fit fajrt % FTF ft FT i-f FTftTFTTFT % ft fFFfFTT FifFTftff £TTT 'FFTFF 
ffnnn't ffft aftrFF FT FtftTFTF % f¥lpK1 TF^ift F*fFIRfl' FT FIFJ T?ff ft W|fHt I ^ IF(11 % ft F1F 

fftl 


FfFFTTFF^T, STTFTFt Fif^ft FTTF^f flfF^ FTT% %FTCTFF iJ.Fi FKF Fft frFT’jft FTT ff ft f Fft (^pTFil4 ) FTFT 
FFf % FTF fff F^ff f Fff Ff FTFTTT Ft# iFFTt %ft f FTTF FTT Tf ft* I 


Fff FTtf arffFTT "Far^T FT^FF aFtHfwff % FIF FTTF FT Fff ylddl ft fFTFTFT ally, 1 11 fFTFFf '3TFFt FtrfTFtFTft 

Ffefttl 

Wt FFTTT, STTFTFt F^tf FTFT Fitf FtfFFTT FFRtT, FFFTt ft F^ FFTFITF ^ft F?t 3#4FTFF 3TFff TTFTFT ft Flft % 
FTF FT FrftTFTTTF 3T^FW '^ft ^ FTF ^Fft FajT fFF? FTTf % FTF FilF FT Fff fftcTFT, #TFFFft clFIflIT F^‘tR-fIF, 
FFFTt ft "FT FFif FTFTt ■STftTFTTTF ^^ft ^4 fRtfi ft ^TTTTT f ft, ‘FFT ft Fl'J^ft, FfrdtfFFT fFFTF 3Tt%TpTFF, T 947 % 
FFf^ FTFFTFf ^ ^ FTTf ^ 3^ Fft FtffF f f% % FRT FTTFf ftFTf TTFTFT Ff FTT FFTTft f I ^ TTTF^ Ft ftFT 
ft ^FFt FTT TfeTT FIFTFT FTFTFTFFT ffrFFTT FTTTFT FTTF Fit F^qtFF-F TT Fff ftFT 3ftT # g JtPlF PFFIT; 3TfifFFF, T947 
% 3TFTfTT ’5FFtt TJFFT TTFftTTT FTftlFTTffFf Fit ft FTTTFft I 
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MPT VI 

25. Rft RTROT' T^FTT W ftpOT $ WF % fit ^£PFt frfa % flTg Wlfa«hT4 ^ $RRT ^11(^111 

26. *ft UIWl 'ff TtPT 3ft ^ TlfefT VTftFTPX ^ '#ft I 

27. Wft ^ eft aiPl-TO '"R, ft fftfftu $ft> Wllftft "ft (TRftl ft TTPXftft I aR*Trft"g3tf 

fftg^rft %%giftw ; fl ftqrft fepn^mrTTi 

criftt fftf', FlfftR 

TELECOM REGULATORY AUTHORITY OF INDIA 

New Delhi, the 8th December, 1999 

No. 25 - 1 / 98 -TRAi (A &R).— In exercise of the powers conferred upon it under 
clause (c) of Sub .Section 2 of Section 36 read with Section 10 of the Telecom Regulatory 
Author ity of India Act, 1997, the Authority hereby makes the following regulation : 

The TRAI (Appointment of casual labourers) Regulation, 1999 . 

Section I 

Title, extent and commencement 

1. (i) This Regulation shall be called The TRAI (Appointment of Casual 

Labourers) Regulation, 1999. 

(ii) This Regulation shall come into force with effect from the date of issue. 

Section II 
Definitions 

2. In this Regulation, unless the context otherwise requires, 

(a) “Act” means the Telecom Regulatory Authority of India Act, 1997. 

(b) “Authority’ means the Telecom Regulatory Authority of India (TRAI in 

short). 

(c) “Casual Labourer” means a labourer engaged by the Authoritv on works 
of intermittent or sporadic nature or which extend over short periods. 

(i) Words and expressions used in this order and not defined but defined in 
the Act shall have the same meaning respectively assigned to them in the 


Act. 
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Section ITT 
General 

3. Amendment and Annulment: The Authority may, from time to time, modify, amend, 
or annul this Regulation, either in whole or in part 

4. Interpretation: In the event of any dispute regarding interpretation of any provision of 
this legislation, the decision of the Authority shall be final and binding. 

Section IV 

Recruitment of Casual Labourers 


5. Casual labourers shall be engaged on worlds of intermittent or sporadic nature or 
which extend over short periods. 


6 . Casual Labourers shall normally be recruited from the nearest available source; 
registration with an Employment Exchange in Delhi would be a desirable pre¬ 
requisite.] 


7, Candidates shall conform to the age requirement laid down for regular 
recruitment to Group ‘D’ posts from time to time by the Government of India 
Candidates shall thus be below 28 years of age, relaxable by 5 years in the case 
of Scheduled Castes and Scheduled Tribes. For engagement as Drivers, the 
upper age limit may be relaxed up to 35 years, keeping in view the desirability to 
engage persons with experience. In addition, the candidates must have a valid 
driving license and pass a trade test; the minimum educational qualification for 
cumin! labourers shall be 8 th class pass. 

Casual labourers shall not be retained beyond the age of retirement as obtaining 
for Group T>’ employees of Government of India from time to time. 
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8 . (i) While doing the initial engagement, percentages laid down in fevour of Scheduled 

Castes/Scheduled Tribes/Other Backward Communities for recruitment to Group 
4 D' category shall be observed. 

(ii) Orders regarding reservation of employment of ex-servicemen shall be followed 
in spirit, particularly when there is a large intake of casual labourers. 

9. Before engagement, a casual labourer shall be examined for medical fitness for 
the category in which he is likely to be absorbed eventually. 

10. Employment of selected candidates shall be subject to police verification in 
regard to character and antecedents. 

Section V 

Terms and Conditions of employment 

11. Casual labourers may be paid at the rate of 1/30^ of the pay at the minimum of 
the relevant pay scale plus Dearness Allowance for work of 8 hours a day. 

12. Casual labourers may be given one paid weekly off after six days of continuous 
work. 

13. (i) The payment to casual labourers may be restricted only to the days on 

which they actually perform duty with a paid weekly off as mentioned above. 

They will, however, in addition be paid for a national holiday if it falls on a 
working day. 

(ii) A casual labourer who has worked in the first half of the day but did not turn 
up for work in the second half due to unavoidable circumstances shall be paid 
wages for half a day for which he had actually worked. 
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14. (i) A casual labourer, who is continuously engaged for more than 120 days without 

a break, will be treated as an employee with temporary status. 

(ii) There shall be no deliberate break in the service of a casual labourer when 
work for their continued service is available. 

(iii) Absence of the following nature will not constitute a break in service for 
purpose of determining continuous employment; 

(a) Period of absence under medical treatment in connection with 
injuries sustained while on duty and covered by the provisions 
under the Workman's Compensation Act 

(b) Authorised absence not exceeding 20 dayB, inclusive of a period of 
3 days of unauthorised absence, for personal reasons. 

(c) In the case of female casual labourers, a period of absence of 4 
weeks for maternity purposes in addition to authorised period of 
absence. 

(d) Period of extraordinary absence, if any, when kept under medical 
observation or treatment; such period shall first be reckoned 
against the number of days of authorised absence. In case such a 
period exceeds the authorised absence, the excess may be 
permitted by the Authority based on the merits of an individual 
case. 

Note: 

For purposes of computing absence, the following shall be obaerved:- 

Days of rest, days on which the office of the Authority remains 
closed would not count against the limit of 20 days of authorised 
absence. 

Authorised absence covers permission granted by the supervisory 
official in charge, to be away from work for the period specified. 
Absence of half-a-day shall be reckoned as half-a-day only. 
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15. Casual labourer shall be issued a wage slip before die disbursement of wages; a 
separate wage sheet shall also be maintained for such labourers. 

16. Casual labourers shall also be governed by the relevant Labour Laws such as the 
Workman’s Compensation Act, Industrial Disputes Act, Payment of Gratuity Act 
etc. and the Rules made thereunder, as applicable. 

17. Casual labourers shall be eligible for medical facility for self only as for ’out 
patient treatment’, limited to Rs. 4000/- per annum. 

18. Casual labourers who have attained temporary status, shall be entitled to the 
regular time scale pay with the benefit of annual increment, dearness allowance, 
house rent allowance, city compensatory allowance etc. as applicable. They shall 
also be entitled to leave facilities as are admissible to a regular temporary 
employee of the Authority. 

19. Casual labourers, who attain temporary status, shall also be entitled for ex-gratia 
bonus. 

20. Casual labourers, who have attained temporary status and have been paid in the 
regular time scale of pay, when re-engaged, after having been discharged either 
on completion of work or for non-availability of further productive work, are 
eligible to be started on the pay last drawn by them. 

21. Casual labourers, who have attained temporary status and who have put in three 
years of continuous service in that capacity, shall be eligible for grant of festival 
advance and flood advance on the same terms and conditions as are applicable to 
regular temporary employees of the Authority, subject to the condition that they 
furnish two sureties from regular employees. They shall also be entitled for 
educational assistance. 
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22. Casual labourers, after completion of one year service after nttnipfog temporary 
status, shall be eligible for supply of uniform, if they are working in a category 
eligible for supply of uniforms. 

23. If a casual labourer foils to resume duty after permitted absence, be would be deemed 
to have left employment on his own. 

24. Similarly, if a Casual Labourer with temporary status fails to resume duty on 
expiry of the maximum period of extra-ordinary leave granted to him or where he 
is granted a lessor period of leave than the maximum admissible and bis 
continuous absence exceeds the maximum limit up to which he could have been 
granted leave, his services may be terminated after the service of a notice and 
after complying with the relevant provisions of ID Act 1947 wherever applicable, 
treating the case as one of retrenchment from service for reasons other than 
availability of work and intimation given to the concerned authorities under the 
LD Act 1947. 

Section VI 

fieiiduary Provision 

%f Any issue with respect to which no stipulation has been made in these regulations 
shall be referred to the Authority for its decision. 

26. The Authority shall have powers to relax any provision in these regulations. 

27. Casual labourers already in the employment of the Authority shall be governed by 
these regulations in so far as terms and conditions are concerned from the date of 
coming into force of these regulations. For purposes of grant of temporary status, 
the past service put in shall be counted 


RAJENDRA SINGH, Jt, Secy. 
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